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 Division of Social Science 
University of Minnesota 
Morris, MN 
 
 
Minutes from  
March 7, 2016 Division Meeting   
Imholte Hall 109 
 
Faculty in Attendance: Arne Kildegaard (Chair), Oscar Baldelomar, Ed Brands, Dave Brown, Emily 
Bruce, Steve Burks, Christopher Butler, Mike Cheyne, Rebecca Dean, Satis Devkota, Deb Economou, 
Solomon Gashaw, Farah Gilanshah, Roland Guyotte, Elliot James, Tom Johnson, Seung-Ho Joo, Hojin 
Jung, Tim Lindberg, Hsiang-Wang Liu, Clement Loo, Leslie Meek, Kerry Michael, Ben Narvaez, 
Cristina Ortiz, Bibhudutta Panda, Roger Rose, Jennifer Rothchild, Dennis Stewart, Kevin Whalen, and 
Lauri Wyum.  
 
Student Representatives in Attendance: Tessa Hagen (Psychology), Duan Liu (Econ/Management), 
and Madison Hughes (Soc/Anth). 
 
Faculty Excused: Jennifer Deane 
 
Student Representatives Absent: Nathan Bean (Political Science), Corey Schroeder (History) 
 
Faculty On Leave: Cyrus Bina (Sabbatical), Sheri Breen (Sabbatical), Heather Peters (Leave), Bart 
Finzel (recused due to position as Dean) 
 
Chair Arne Kildegaard called the meeting to order at 3:30 pm. 
1. Approve September 23, 2015 Minutes 
Clement Loo’s name was not on list attended but was there. Loo’s name will be added to the 
minutes. Tom Johnson moved to approve the amended September 23, 2015 meeting minutes, 
seconded by Roland Guyotte. Approved unanimously.  
 
2. Announcements and Updates  
a. Last week, Sharon e-mailed there is a surplus in federal work-study funds to be used 
between now and mid-June.  If using the funds for summer, the student must be 
returning and enrolled for fall semester 2016.   
b. Sarah Mattson e-mailed regarding the “UMN Morris: Speak U: Understanding and 
Preventing Sexual Violence” training.  She provided a link (about a 30-40 minute online 
course) that all should take (if you haven’t already taken the January or March 2015 
instructor led sessions).  Attendance was taken at the instructor led sessions, and 
attendance is reflected on attendees ULearn transcript/record.    
 
3. One Stop presentation with Q & A – Lori Kurpiers 
Arne introduced Lori Kurpiers, Assistant Director of the Student One Stop. Lori provided an 
overview about what One Stop is.  The One Stop Staff (Director, Assistant Director, 3 
counselors, and 7 front desk student workers) takes a holistic approach to help students with a 
variety of things, i.e. the business side of attending college.  One Stop staff strive to assist 
students to transition from family dependence to independence.  They teach students about 
FAFSA, student employment, paying their UMM bill, and for some, veteran’s benefits.  Using 
a graph, Lori showed the large number of interactions between One-stop counselors/staff and 
students/their families.  Interaction was high this year because of the spring 2015 software 
upgrade. One Stop Staff also works closely with Admissions, ORL, the Business Office, and 
the ACE office. Counselors also visit area high schools within a one hour driving radius.  
Roland asked Lori the names of the three counselors.  They are:   Devin Johnson, Isaac 
Deragon, and Emma Kloos.  Lori ended by reminding faculty that One Stop is there to help.    
 
4. Overview Anthropology Proposed Program Changes   
Rebecca Dean presented the proposed changes to Anthropology major. She explained that after 
a few changes in the Anthropology faculty, it was time to make changes to the major.  
When UMM first began its anthropology major twenty years ago, it specialized in cultural 
anthropology. When Rebecca Dean was hired in 2007, the faculty were split between sub-
disciplines, however, the structure of the major was not changed, creating significant staffing 
problems and making it much more difficult for students to receive the necessary depth and 
breadth of education they need for the workplace, or graduate school in anthropology. 
 
In 2014-2015, the Anthropology faculty started an extensive consultation process to develop a 
new major to address these problems. The process included:  an anonymous survey, focus 
groups of Anth majors and students taking introductory classes (implemented by the then  
student representative), consultation with UMM Sociology colleagues, and input from both 
Anthropology and Sociology faculty at other institutions.  A new major was structured, one 
which should better serve the needs of students. A handout outlining the proposed program 
changes was provided to Social Science faculty before the meeting.   
 
Some of the changes include changes to the senior experience.  Students will have the option of 
Research in Cultural Anthropology or Research in Archaeology and Biological Anthropology. 
As staffing allows, a Senior Seminar will also be offered. Instead of one introductory level 
class, three will be offered (in three sub-divisions).  Several 2XXX and 3XXX level classes 
will be 2 credits.  During a student’s senior year, they would take one of the two research 
courses in the Fall, with the Senior Seminar in the Spring, allowing students to do literature 
review and independent research in the fall, and then write it in the spring. Ortiz says, “One 
semester isn’t enough, so if they have the methods class it sets them up.”   
 
Discussion:  Guyotte commented Anth seems to be expanding their core, while many of the 
classes have stayed the same.  Wyum mentioned the handout needs “2 cr” behind the Senior 
Seminar.  Kildegaard questioned if Anth is deemphasizing cultural anthropology.  Dean pointed 
out that students can work in Archeology with a bachelors degree; while cultural and biological 
students need to go to grad school.  The discipline is trying to help students get the necessary 
skills.  Johnson wondered how Anth is going to deal with transfer students? Dean said about 
offering two credit courses is that transfers are coming in with intro but they don’t transfer. 
Now they can come in and keep the intro, but take the two credit methods class.  Guyotte asked 
if the 2000 level archeology course will be a gen ed course?   Dean said the 1000 or 2000 level 
class and the biological lab one will cover a gen ed.  
 
Roland Guyotte motioned for approval, Seung-Ho Joo seconded. Unanimous approval.  
 
 
 
5. Human Services Program Change  
Leslie Meek presented the changes.  She gave a little background, saying Heather Peters 
worked on the HMSV major for several years, with a few bumps in the road. At that time, they 
did not put a limit on internship credits.  This proposed change limits the required Field 
Experience/Internship to 4 credits (IS 3796, IS 3996, or Psy 4896), and offers the opportunity 
of another 4 credits as an additional elective, or in one of the three sub-fields.  This limits the 
total of internship credits to 8, versus previously there was no cap.  D. Stewart wondered if in 
the past HMSV internships were possible electives. They were not.  Burks questioned the 
grading basis for the internships - all are SN only.   
  
Motion to approve by Rebecca Dean, seconded by Clement Loo. Approved unanimously.  
 
6.  Discussion with the Dean – Bart Finzel   
Dean Finzel first topic was the salary initiative.  This is something they have been  working on 
it for years. Salary increases have been very lean in the past, followed by a period of little or no 
salary increases. In 2012, they began a system to correct this.  Salaries for tenure-track were 
increased by 4.5%, and another 3.1% a year later.  In 2014, Chancellor announced salary 
initiative to find $100,000 for tenure track faculty for three years. Subsequently, salary 
increased in 2014 by 4.3%, and 4% in 2015.  A “floor” for associate professor salaries was 
established ($59,000).  These changes still leave salaries less than our peer group ($2400 less 
for full professors, $2300 less for associate professors, and $2150 less for assistant professors).  
ers. They are trying to increase. Bart shared they hope to increase full professor salaries by 
$1,500 in the coming year.  The changes will improves sabbatical replacement pools, and 
salary compression problems.  He also noted that Humanities increases were higher raises, 
while Social Science increases were higher than science and math. 
 
Discussion:   
Joo asked if the salary money comes from UMM or the Twin Cities.  Bart explained UMM 
was  granted $300,000 dollars in lieu of Indian American tuition waiver request. They were 
told to use it for salary initiative, but reductions elsewhere, so most is being done internally.   
Kildegaard noted the engagement survey back indicated some grumbles in fairness in work 
load and salary. 
Burks asked Bart to comment on say about if we’re being moved in a different direction.   
Kahler talked about reallocate administration costs and we have to go to them and show them. 
If you can’t do administrative costs, you have to do it somewhere else. It’s where we found the 
$300,000 and $100,000 for faculty.  
 
Bart also wanted to discuss a possible proposal from the Foreign Languages to strengthen the  
foreign language requirements.  The possible proposal is to require a year of foreign language 
be taken here, not allowing student to test out of the 1st semester of foreign language, or to be 
allowed to exempt out. Students would be expected to do all foreign language curriculum here.   
 
Discussion:   
Rose wondered if this requirement would make us less competitive to students when 
choosing a college.  Bart stated other colleges have the same or more requirements, so we 
would still be competitive.  The Twin Cities campus requires 4 semesters.  
Joo asked if the fact that we have few choices of foreign languages comes into play, and 
suggested the choices be expanded to include Chinese.  We currently offer one year of classes 
in 7 foreign languages, and 3 languages with courses about the 1xxx level.  The fact that we do 
not have regular faculty in Chinese and that preparing global citizens is a goal, the priority for 
additional foreign languages is low.   
Burks stated that Econ/Management has been trying to push English as a second 
language for some time. Finzel said that is for the the scholastic committee to decide.  
 
Finzel brought up the ongoing discussion of a proposed medieval studies major/minor.  The  
proposal is resource neutral, and the structure features existing courses.  A steering committee 
will be doing more work on the major.   
 
Finzel’s last topic was possible General Education Requirements (GER’s).  Our GER’s have 
remained essentially unchanged for 20 years.  A possible reform could be a unique opportunity 
for Social Science as faculty may be asked to propose courses that might need new 
requirements.  Discussion included concern about Global Village and foreign language 
requirements; “doubling dipping”;  1xxx courses fulfilling all of the Gen Ed requirements.  
Finzel indicated he wanted faculty to keep possible GER reform on their radar.   
 
Kildegaard thanked Finzel for visiting the meetings, and Finzel left.  
 
7. Curriculum Course Revisions – Kildegaard noted each course could be discussed, but the 
motion to approve will be done at the end as a batch.  
a. Anth 3705 – Archaeology of Death and Burial (new) 
b. Econ 3122 – Public Economics II (change prereq).  Burks noted the prereq is now Econ 
3121, Public Economics I.  
c. Econ 4112 – Mathematical Economics II (change prereq). Burks noted the prereq is 
now Econ 4111, Mathematical Economics I.  
d. Hist 1818 – Environmental History of Latin America  (new).  Narvaez is not revising 
the Provisionally Approved version of this course.  Loo noted that students mention to 
him they like the course.   
e. Psy 4770 – Empirical Investigations in Psychology I (course revision).  Leslie Meek 
noted the course is being reduced to 2 credits, adding a second course, Psy 4772  
(Empirical Investigations in Psychology II).  The previous 4 credit, yearlong course, has 
through other permutations, and now with input from Jeri, it is hoped this solves the 
previous issues.    
f. Psy 4772 – Empirical Investigation in Psy II (new course).  Students will now get a 
grade for Fall (Psy 4770) and Spring (Psy 4772).    
g. Psy 1807 – Drugged Society: Humanity's Long-term Relationship with Mind-altering 
Substances (course revision).  Kerry Michael explained the course number is being 
changed from IS 1807 to Psy 1807).  This Psychology’s first IC course.   
Motion to approve this batch made by Roland Guyotte, seconded by Stephen Burks. Unanimously 
approved.  
 
8. Curriculum Course Revisions  
a. Econ 3132 - Comparative Economic Systems II (new course).  A new 2-credit course 
completes a 2-course sequence.   
b. Econ 3131 – Comparative Economic Systems I (revision).  The “I” was added to the 
title indicating a second course in a sequence.    
c. Hist 3212 – The French Revolution (new).  To be taught by Emily Bruce.  
d. Hist 3214 – History of Childhood (new). To be taught by Emily Bruce.    
i. Hist 3403 – American Indian Education:  History and Representation. Same as 
AmIn 3403.  Kevin Whalen noted the course came out of a May course with 
Becca Gercken. The course will be looking at the American Indian boarding 
school experience on this and other locations.    
Motion to approve this batch made by Stephen Burks, seconded by Ben Narvaez.  Unanimously 
approved.  
 
9. Curriculum Course Revisions  
a. Econ 3141 –  Emperics of Economic Growth (course revision).  Panda explained that 
prereq is being changed to Econ 3501.   
b. Mgmt 3141 –  Business Law:  The Legal Environment of Business (revision).  
Previously Business Law I, the course material is not sequential, therefore the title has 
been changed, as well as the course description.   
c. Mgmt 3142 -  Business Law:  Sales Law, Commercial Paper, and Forms of Business 
(course revision).  Previously Business Law II, the course material is not sequential, 
therefore the title has been changed, as well as the course description.   
 
Motion to approve this batch made by Ed Brands, seconded by Roger Rose seconded.  Unanimously 
approved.  
 
10. New Business 
a. Rothchild reiterated everyone should consider taking the Morris;  Speak Up:  
Understanding and Preventing Sexual Violence training.  She considers there to be an  
epidemic of sexual violence on campus.  
  
4:56 p.m. move to adjourn, Steve Burks, seconded by everyone.    
 
Minutes taken by Yasamin Graff, MSAF Student Worker. 
 
